
By joining the MAG 401(k) Plan, you can offer your employees 
an outstanding plan helping you save administrative time and 

money. 

MAG 401(k) PLAN

Member Benefits

Cost savings on the investments
No individual Form 5500 reporting
Minimal plan maintenance
Flexible plan features, including safe harbor, Roth 
and profit sharing
Customizable 401(k) plan design options involving  
eligibility, matches, vesting schedules, and more   
No audit at member level

How?

The MAG 401(k) Plan is treated like one large plan 
from a government Form 5500 reporting standpoint. 
The result is a 401(k) plan with competitive 
investments, outstanding service, and someone else 
doing a majority of the plan maintenance leg work.

Strength in Numbers

With more than 7,800 members, MAG offers one large, 
powerful, unified plan. When you take advantage of 
the MAG 401(k) Plan, , you have the flexibility of a 
stand-alone plan while avoiding the expenses and 
administrative headaches.

Employee eligibility tracking  
Distributions
Processing
Plan compliance
Non-discrimination testing  
Annual reporting
Participant education/enrollment

The result is more time for you to focus on running your 
practice.

Transamerica or Transamerica Retirement Services refers to Transamerica Retirement Services Corporation, which is headquartered in 
Los Angeles, CA. Transamerica Retirement Services is not affiliated with ACG Wealth or MAG.
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MAG 401(k) PLAN

Receive a free plan design 
consultation meeting

Contact Kevin Rainwater with ACG 
Wealth at (404) 991-7060 or at 
RPS@acgwealth.com

Provide the information that's 
needed for your evaluation 

Three easy steps...

Let us handle the paperwork for you

By participating in the MAG 401(k) Plan, you can 
virtually shift all of the administrative tasks to 
Transamerica, ACG Wealth, and MAG.

This includes:




